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BOARD OF EDUCATION EQUITY POLICY

All children deserve to have equal access to opportunity regardless of the color of their skin,
their gender, their sexual orientation, the language they speak or their background. This freedom
is fundamental to our K-12 education program and is extended to everyone without exception.
However, the district also recognizes that students have been historically marginalized due to
inequities associated with aspects of their identities and their contexts, including, but not limited
to race, color, weight, national origin, ethnic group, religion, religious practice, disability, sex;
sexual orientation, or gender (including gender identity and expression). Racism, discrimination,
and marginalization of any people or groups of people, whether intentional or not, have no place
in our schools, our district or our community. Such actions damage not only those individuals
and groups at which they are directed, but also our community as a whole. We are committed to
addressing these inequities and helping each and every student to equitably access learning
opportunities in school to enable them all to thrive and to build a better society.

DEFINITIONS

For the purposes of this policy, these terms shall have the following meanings:

Culturally Responsive Education: The deliberate recognition and inclusion of all forms of
student diversity as a pool of resources from which curriculum, instruction, and all aspects of
school policy should be designed and with which they should align in order to maximize
engagement, participation, growth, and achievement for all students in their educational settings
and broader communities. Culturally responsive education is not just about what happens in
classrooms anymore. It’s about educational systems and the way we think about them.1

Culturally Responsive-Sustaining Education: A cultural view of learning and human
development in which multiple forms of diversity (e.g., race, social class, gender, language,
sexual orientation, nationality, religion, ability) are recognized, understood,and regarded as
indispensable sources of knowledge for rigorous teaching and learning. Culturally
responsive-sustaining education uses educational strategies that leverage the various aspects of
students’ identities, including the rich cultural, racial, ethnic, historical, linguistic characteristics
of students to provide mirrors that reflect the greatness of who their people are and windows into
the world that allow students to connect across cultures. Numerous studies across the country

1 New York University Metropolitan Center for Research on Equity and the Transformation of Schools Culturally Responsive
Education Framework, 2017.



show that CR-SE increases student participation, attendance, grade point averages, graduation
rates, civic engagement, self-image, and critical thinking skills.2

Disproportionality: The over-representation of a specific group in special education
programs or disciplinary outcomes relative to the presence of this group in the overall student
population, and/or the under-representation of a specific group in accessing intervention services,
resources, programs, rigorous curriculum and instruction relative to the presence of this group in
the overall student population.3

Racial Justice: The systematic fair treatment of people of all races that results in
equitable opportunities and outcomes for everyone. All people are able to achieve their full
potential in life, regardless of race, ethnicity or the community in which they live. Racial justice
— or racial equity —goes beyond “anti-racism.” It’s not just about what we are against, but also
what we are for. A CR-S education framework should move us from a reactive posture to a more
powerful, proactive and even preventative approach.4

Equity: Each student has what they need to: (1) define & experience their own success,
(2) experience joy in learning every day, and (3) see themselves reflected in the content of their
learning as well as the educators who serve them. It provides a climate in school that attends to
race, ethnicity, language, culture, gender identity & expression, sexual orientation, religion,
(dis)ability, and socioeconomic status.5

Equity Lens: A lens through which the educator does not allow stereotypes6 or
misrepresentations of student subgroups to cloud their commitment to providing each student
with what they need to be successful in school and life.7 Employing this lens means stakeholders
exhibit cultural competence about race, power, gender, sexual diversity and privilege in society.8

GENERAL STATEMENT OF POLICY

In order to promote educational equity across Elmsford, the Board of Education commits to:

8 Gay, 2000; Ladson-Billings, 1994, 2001.

7 Kirkland, 2014.

6 Steele, 2010.

5 McCabe Zwerger, 2017.

4 NYS Department of Education, 2018.

3 U.S. Department of Education.

2 NYC Department of Education.



1. Increase access, opportunity, and achievement of all students with a targeted focus on
identifying and addressing disproportionalities as early as possible during students’
education in Elmsford.

2. Review and re-evaluate district policies and practices using an equity lens.

3. Eliminate and redesign district policies and practices that serve to perpetuate disparities
or reinforce deficit narratives for sub-groups of students.

4. Methodically seek out, name, and address barriers based on protected class identities
(including, but not limited to race, ethnicity, culture, language, gender identity &
expression, sexual orientation, religion, (dis)ability, and socioeconomic status) and the
intersection thereof.

5. Systemically and thoughtfully develop the capacity of all Elmsford staff, who have direct
and indirect contact and influence on students, to understand the impact of systemic
inequities in education and to disrupt the influence of individual bias in their relationships
and interactions.

6. Create the conditions to support the delivery of instructional content, pedagogical
techniques, and assessments that are culturally responsive to current Elmsford students.

7. Intentionally plan for attracting, recruiting, developing, and retaining staff who are more
reflective of the students whom we serve.

8. The district will encourage effective partnerships with families, students, and
communities to examine issues related to inequity in our schools. These stakeholders will
serve as essential partners in planning and decision-making for their student’s education
and offer diverse perspectives in developing strategies to confront inequities and
institutional racism.

9. The District will recruit and make efforts to retain highly-qualified administrators and
teachers that reflect the racially and linguistically diverse community of EUFSD.

10. The District will utilize formal and informal evaluative tools to assess equitable
instructional practices and programs.

11. The District will select and develop instructional materials that are historically accurate
and represent the experiences of a diverse school community.

The District will select and develop instruction materials that include the following:



A. The study of African Americans and the contributions of African diasporic people to
society. This includes but is not limited to the students of Africans in Antiquity, The
History of Haiti, and Western Hemispheric History that has been influenced by Africans.

B. The study of Hispanic/Latinx contributions to the United States and the World.

C. The study of Indigenous people’s contributions to the United States and the World.

D. The study of women’s contributions to the United States and the World.

E. Instruction to expand the knowledge, understanding, and awareness of LGBTQ studies
and the LGBTQ social movements.

F. Instruction to expand the knowledge, understanding, and awareness of individuals with
disabilities, the history of disability, and the disability rights movement.
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